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表3　勤務場所 ・ カテゴリー別 （人間関係） 職務満足度平均
表4　勤務場所 ・ カテゴリー別 （業務内容） 職務満足度平均
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Abstruct
(Purpose) The principal aim of the present study was to clarify the relationship between the workplace and the degree of job 
satisfaction among working midwives younger than 40 years.
(Methods) The study was designed as a correlational and quantitative study using the degree of job satisfaction as the depen-
dent variable.　An anonymous self-administered questionnaire was mailed to 423 midwives younger than 40 years who were 
working in hospitals, clinics, or birthing centres in the Tokyo Metropolis or Kanagawa Prefecture.　The study period was from 
September 6 to 30, 2011.　The content of the degree of work satisfaction survey was categorized into four categories: working 
conditions, human relationships, work duties, and sense of fulﬁlment and autonomy.　The present study was approved by the 
institutional review board of the International University of Health and Welfare.
(Results) A total of 199 valid responses (hospitals: 142 responses; clinics: 26; birthing centres: 31) were analysed (valid re-
sponse rate: 47％).　The degree of job satisfaction among working midwives was highest in birthing centres, followed by 
clinics and then hospitals.　Furthermore, an examination by category revealed a relationship between human relationships 
(correlation ratio: η0.553), work duties (correlation ratio: η0.735), and sense of fulﬁlment (correlation ratio: η0.605); the mean 
score of all categories was highest for birthing centres.
(Discussion) Because there were differences in the degree of job satisfaction for each facility and autonomous midwifery work 
was a related factor, it is the authors' opinion that it is necessary to review the work of midwives to allow them to work more 
autonomously.
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